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Part A

Data of the Institution

1. Name of the Institution

DHARMAPURAM GNANANMBI GAl
COLLEGE FOR WOMEN

Name of the head of the Institution Dr. BERNI CE BENNET, M Sc., M Phil,
Ph. D.,

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04364223393

Mobile no. 9442456500

Registered Email

dggac@ahoo. co.in

Alternate Email

dggaci gac@nai | . com

Address Dhar mapur am Gnanamnbi gai Governnent Arts
Col | ege, Dhar mapuram r oad,
Mayi | adut hur ai .

City/Town Mayi | adut hurai, Nagapatti nam

State/UT

Tam | Nadu

GOVERNMENT ARTS




Pincode 609001

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Rur al
Financial Status central

Name of the IQAC co-ordinator/Director

Dr.V.VANI THA, M Sc., MPhil., Ph.D.,

Phone no/Alternate Phone no.

04364223393

Mobile no.

9442819823

Registered Email

dggac@ahoo. co.in

Alternate Email

dggaci gac@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. dggacol | ege. edu. i n/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://dggacol | ege. edu.in/i gaccat egory

. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE LI Period From Period To
2 B+ 80 2007 31- Mar - 2007 30- Mar - 2012
3 A 3.04 2016 17- Mar - 2016 16- Mar - 2021
6. Date of Establishment of IQAC 05- Jul - 2000

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.dggacollege.edu.in/
https://dggacollege.edu.in/iqaccategory.php
https://dggacollege.edu.in/iqaccategory.php

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
I nduction neeting for 16-Jun- 2016 450
adm tted UG Students 2
One Week bridge course in 21-Jun- 2016 640
the Departnent of English 2
for I UG students
Nunerical Ability for 08-Jul - 2016 590
Conpetitive examin Il UG 2
student s
Sem nar, Quiz and group 09- Aug- 2016 2091
di scussi ons on 1
| mpl enentation in college
Stress Managenent & Life 15- Sep- 2016 566
bal ance for both Shift of 2
Il Yr UG Students
t hrough Yoga
Motivation talk on gender 21-Cct-2016 566
equity discussions in 1
cl assroons
I nternal Academ c audit 26-Cct - 2016 10
conducted for all 3
departnents
Know Your Sel f 23- Feb- 2017 180
2
Karate and Yoga Trai ni ng 15- Mar - 2016 350
2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution, Yearly State 2017 9324519
D.G Govt. Arts Mai nt enance CGover nnent 2
Col I ege(W, My
i I adut hur ai - 609
001
Institution, Soft Skill TANSCHE 2017 250000
D.G Govt. Arts Devel opnent 2
Col I ege(W, My
i I adut hur ai - 609
001
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11005_Quality_Initiatives.xlsx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 300000

Year 2014

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e To nonitor Teaching and Learning activities and Collecting data and statistics
for preparing AISHE. « To evaluate and Overall observation of curricular,
cocurricular and extension activities. o NET, SLET, Banking and Cvil Service
exam conduct ed coaching classes for the students, ¢ Internal Academ c audit
conducted for all departnments. ¢ Feedback collection, Analysis and action taken
for the expansion of learning facilities and inprovenent of quality. Action taken
report is circulated anong the faculty concerned to overcone weaknesses and
contribute for the devel opnent of institution

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

1. Preparation of Academ c Cal endar Cal endar of Events for the academ c
year 20162017 is prepared by 1QAC in
accordance wi th academ c cal endar of
affiliated University.

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
Col | ege Academ ¢ Counci | 10- Apr-2017



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11005_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11005_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11005_Quality.xlsx

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 03- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The various M S enpl oyed by the Coll ege
currently operational (maximum 500 words) are as follows:  Students’ Database
Management System e Students’ Adni ssion
Managenent System e Students’

Att endance Managenent System e
Students’ Internal Assessnent

Managenent System e Students’ Pl acenent
Managenent System e TinmeTabl e
Managenent System e Library Information
and Managenent System e Accounti ng
Managenent System e Sal ary and Payrol |
Managenent Systeme Profile of the
institution displayed on the web. -
CCTVs installed in inportant places of

t he buil ding, buiding veranda and
library. ¢ Details of courses nade
accessible for the beneficiaries.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dhar mapur am Gnananbi gai Arts College affiliated to Bharathi dasan University,
follows the curriculumgiven by the university. Curricular aspects of the
courses taught at the Coll ege are governed by the University O dinance and
gui delines. While revision and up gradation of the syllabi is done at the

University level, the college has a nechanismfor effective, docunented
curriculumdelivery. The portion of the curriculumw Il be delivered within the
stipulated tine frame. The coll ege vision, mssion and objectives are
communi cated to all stakehol ders through coll ege website, college nagazi ne and
adm ssion prospectus. Based on the University academ c cal endar, the Coll ege
Counci| prepares the academ c cal endar at the begi nning of session. The
departnents allocate subjects to teachers and prepare tine table. Besides
traditional lectures and semnars, infrastructure for the use of ICT in
cl assroons, |ike power point presentations, smart boards and audi o-vi sua
support are all available to nake the delivery of the curriculum enabling and
interesting for the students. The coll ege has well defined students nentoring




system at undergraduate and postgraduate | evel wherein individual attention is
bei ng provided to each and every student. Faculty Menbers are nom nated by the
Heads of the departnent to act as class wi se nmentors. The teaching plan is
prepared by respective departnents under the gui dance of concerned Acadenic
Council. The college has well qualified, dedicated and experienced faculty. In
some departnents, bridge courses are held in order to make the curricul um
delivery nmore holistic and effective. Tutorials are held with nentoring and
participative | earning encouraged. Various course delivery nethods are foll owed
by the faculty such as, Lectures, Cass presentations, Tutorials, Practical
| abs and E- | earning. The coll ege adopts nunerous policies for bridging the
know edge gap of the enrolled ‘weak’ students to enable themto cope up with
the ‘advanced’ |earners. This includes schol arships, nentorship, tutorials and
renedi al teaching classes. The entire approach is student centric. The Internal
assessnent which consists of internal tests, presentations, quiz and
assignnents are conducted to evaluate the perfornmance of students. Interna
pssessment is done transparently with exam ned scripts shown to students. Inter-
personal skills are enhanced through Val ue Education. Syllabus conpl eti on,
performance of the students, association activities are done in the departnent
| evel neetings on the regular basis. The final Internal Assessnment of the
students is submtted online to the University in tinely manner under the
supervi si on of Exam Chi ef Superintendent of the college. The coll ege
infrastructure and facilities are continuously being upgraded to suit the needs
of changi ng curricul um and pedagogy. The Governi ng Body of the College
eval uates the result of every end term exam nation. The coll ege has well
equi pped | aboratories and classroons with projection facilities for students.
The College has a library with open access systemand it opens till
af ternoon and sonme departnents have their Departnental libraries for the
benefit of the students. A good nunber of Journals are subscribed by the
Col | ege where students can have the access of e-l|earning through online.

| ate

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conput er Ni | 16/ 06/ 2016 2 Enpl oyabi | Comput er
Literacy ity (I year Skills
Pr ogr amme UG St udent s)
Soft Skill Ni | 16/ 06/ 2016 1 Entr eprene

Devel opnent urship Personal ity

Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

No Data Entered/ Not Applicable !!!

Dates of Introduction

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Applied Tamil 16/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students 1150 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Val ue Educati on 16/ 06/ 2016 640
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Tam | 30
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col |l ege views feedback fromits stakehol ders as a nmeans of introspection
for further inprovenent in the delivery of academ cs. The college is regularly
coll ecting feedback fromits stake hol ders through structured questionnaire
before the end of even senester. The students are also inforned and gi ven the
liberty to submt their suggestions, grievances and probl ens anytime during the
senmester through the conplaint box placed by the Gri evance Redressal Comittee.
A feedback on course content is collected through a structured questionnaire
adm ni stered anong the students and teachers. The questionnaire is adm nistered
to all the students, then anal ysed and inpl enented suggestions to nmake
academ c, infrastructural and policy inprovenents in the college. A separate
feedback nmechanismis followed to assess the faculty. The feedback is solicited
i n academ ¢ and nonacademnic areas. Further, departnental |evel feedback is
taken from students to enhance the teaching |earning process. The anal ysis of
such feedback is done on an institutional level and in case of any grievance
the appropriate departnment initiates an enquiry and proposes suitable action to
be taken by the Principal. . Feedback is collected also fromalumi and parents
through formal /i nformal neetings and one-to-one discussion. Their feedback is
used for decision naking and performance i nprovenent in teaching/ |earning,
library facilities, canteen facilities, sports facilities etc. The outcone of
the feedback collected is analyzed at Faculty, Parents and | QAC neetings. The
wor kabl e suggestions of the feedback are inplenmented suitably. Feedback from
the alumi is solicited through consultation during alumi association

nmeeti ngs. Feedback fromthe parents is conveyed in the Parent Teacher neeting.
Suggestions and conments given by the Parents are also taken into account for
future devel opnent. The opinion of stake holders will be communicated to the
staff and authorities concerned and action will be taken for the inprovenent of
quality at college level. The responses are used as inputs in designing the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11005_Value_added_courses_1621939974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11005_Projects_undertaken_1621940096.xlsx

activities for the next academ c year.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Appl i ed Tam | 85 Nill 83
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1804 287 34 Nill 72

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
106 98 Ni Tl 11 11 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentor system has been followed aiming at the improvement of students’ performance, solving students’
problems of all kinds and ultimately achieving quality. In the beginning of each session, after the admission
process is over, a batch of students is put under the care of mentors for personal guidance, counseling and

career advancement. It is also required that the same mentor continues to mentor the student for all the three

years of her graduation. The mentor helps the mentees to strengthen their ability, to recognize skills and
interests and assist them in thinking through and accomplishing long term goals. The mentors hold discussions
and conduct counseling sessions with their mentees for achieving consistent performance in learning. Efforts are
made under mentorship programme to help the slow learners. Students are encouraged to meet their mentors
and academic advisors to discuss their personal, academic and any other issues. These issues can be related to
college infrastructure, academic, non academic, or personal as well. The mentor tries the best to find solutions to
any such issues arising in student’s life and informs to Principal about the matter if need be. The students, who
are staying away from their homes and live on their own, need special care and attention. Although students are
free to approach their teachers anytime if any issue is disturbing her routine, still, the system of mentor — mentee
builds an extra confidence and sense of security among students. This whole system leads to a better
connection between students and teachers and helps build a friendly and cordial relation between them.
Students get a sense of protection because they know that they have someone to go to in case of any crisis.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2091 106 1: 20

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11005_Demand_ratio_1622271213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11005_ict_tools_1621940752.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

120

106

14

Nill

35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. D. Vinoliya Assi st ant Ph.D., Award
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

UG ATAM

\

12/ 04/ 2017

08/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

part of teaching and | earning process.
i s guided by the

Eval uation of performance is an integra
The Col |l ege, being affiliated to Bharathi dasan University,
regul ations forrmulated at university |evel regarding syllabi, exan nation and
eval uati on. Thus, internal assessment schenme is as per university rules. Based
on the class tests/semi nars/ assignnments, internal marks are cal cul ated and
updated in the University web portal. Reforms: Mdel exam nation is conducted
at the end of the every senester before the University exam nati on conmences.
The question papers are set as per the university question paper pattern with
the same wei ght age of marks. Apart fromthis, regular class tests and sem nars
are conducted in the class room Honme assignnents are given to encourage
students’ creativity. Slow learners are identified in reference to Interna
acadenic audit report and given special attention. Sinplified notes and specia
assignnents are given to themto succeed in the exam nations. Syllabus is
conpl eted by the respective subject teachers well on tine with perfect planning
to facilitate the students in understanding the course well and score high
mar ks. The col | ege has been continuously trying to inprove the outconme and the
performance of students by adopting ClE throughout the academ c year. Teachers
assign i nnovative projects to students to build and check their creative
skills. Presentations are taken on topics related to the syllabi or even on
topics other than the nain paper to develop the interest of students. Thus, a
continuous internal assessnent system works throughout the session to eval uate
the students on the basis of their daily performance and grow h.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The | QAC prepares acadenic calendar in consultation with the principal on the
basis of the academ c cal endar of the affiliated university. It contains the
yearly schedul e of the College ranging from holidays to exam nation to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11005_Evaluation_1621941270.xlsx

curriculumactivities of the College, |ast working day of each semester and
total nunmber of working days and other inportant academ c activities of the
college like Sem nars / Wrkshops / Guest lecturers etc., planned by every
departnent for any particular year. Unless any coincidence occurred the given
date of event is followed accordingly. Apart fromthe Academ c Cal endar a
Departnment wi se Activity Schedul e for snooth functioning is also prepared. This
ensures curriculumenrichnment through related activities |like expert |ectures,
extension activities and the like. C ass teachers informthe schedule to
students in advance so that students can prepare their sem nars and
assignnents. The faculty nenbers frane pedagogi cal schedule so that half of the
syllabus is covered for the first internal exam nation and the rest of the
units for the second internal examination. List of staff nenbers with
sanctioned post, list of office staff and | aboratory assistants wi th nunber of
sanctioned post, Fee-structure, Last date for the paynment of fees, Scholarship
details are scheduled in the cal endar. The information regarding Attendance and
Leave, Tutorial system Exam nation, Prizes, Departnent Associations, Extension
Services, A d Students Association, Parent Teachers Associ ation, Sports and
Code of Conduct are all provided in the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dggacol | ege. edu. in/igaccategory. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG ATAM BA Appl i ed 70 70 100
Tam |
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://dggacol | ege. edu. i n/i gaccat egory. php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

I I akki ya Nokkil Vazhvi yal Tami | 04/ 01/ 2016



https://dggacollege.edu.in/iqaccategory.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11005_Pass_percentage_1621941722.xlsx
https://dggacollege.edu.in/iqaccategory.php

Ar angal

Enmer gi ng Technol ogies in Conmput er Sci ence 27/ 10/ 2016
I T
Tenporal regulator in Bi ochemi stry 19/ 08/ 2016
drosophi | a nel anogast er
The Current Trends in Zool ogy 04/ 01/ 2017

Climate change and its
effect on Wldlife

Life and Literature Engl i sh 16/ 02/ 2017
The Rol e of Mathenatics Mat hemat i cs 17/ 02/ 2017
i n Enpl oynent Sect or
Preparation Tips For SET Mat hemat i cs 17/ 02/ 2017

Examin the Field of
Mat hemat i cal Sci ence

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
D.GGArts Center of Physi cs Center of To pronote 16/ 06/ 2016
Col | ege(W, i ncubation | Associ ation i ncubati on |awar eness of
Mayi | adut hur for human for human dignity on
ai val ues and val ues and [|human val ues
pr of essi onal pr of essi onal and
et hics et hics pr of essi onal
et hics

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Zool ogy 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication




Economi cs 2
Mat hemat i cs 1
Zool ogy 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Phot ocat Shannuga Appl i ed 2016 65 Ni Il 65
al ytic deg m N and Sur f ace
radati on Co., Sci ence
of
brilliant
green
usi ng
undoped
and Zn
doped SnQ2
nanopartic
| es under
sunlight i
rradi ation
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 19 46 5 19
nar s/ Wor kshops
Present ed 10 23 Nill Nill
papers
Resour ce Nill 6 Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11005_Bibliometrics_1622383022.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11005_Faculty_participation_1622007070.xlsx

Wirl d yoga day -
It was conducted
nearby yoga centre
exports and
training was given

NSS 4 Units 4
Programe O ficers,
DGGArts

Col | ege(W,
Mayi | adut hur ai

200

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Servi ce

Uni versity

Benefited
Nat i onal NSS Canp NSS Nat i onal NSS Nat i onal 1
at Nagpur. Award (2016 - 2017) Aut hority
One week NSS canp Recogni tion of Bhar at hi dasan 200

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS NSS - 4 Units Sanitation 4 250
and Hygi ene
awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Technol ogi es(1T),

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
VEE 17/ 02/ 2017 Skill Devel opnent 35



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11005_Extension_1622007371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11005_Students_in_extension_1622007767.xlsx

Sal em

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3704604 3704604
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal aya Partially 4 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19888 852991 528 132205 20416 985196
Books
16042 306493 37 67764 16079 374257
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet | Browsing

centers

Computer | Office

Centers

Departme | Available
nts

Others
Bandwidt
h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11005_augmentation_details_1622008132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11005_Library_1622008378.xlsx

GBPS)
Existin| 103 27 20 3 6 5 30 10 2
g
Added 0 2 0 0 0 1 0 0 0
Tot al 103 29 20 3 6 6 30 10 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6824519 6824519 2500000 2500000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance and utilization of physical, academ ¢ and support facilities is
nore inportant ensuring the optimal utilization of the funds allotted and
pur chase of new equi pnent. The heads of the departnents | ook after the
mai nt enance of |aboratories. According to necessity, they prepare indent of
equi prent, chemicals and stationary after discussing in staff neeting and
submit it to the principal. After taking the approval of governing body, the
Princi pal place the purchase order to a reputed firmwhich quotes reasonable
price. The record of the equipnent is nmaintained in the stock register. At the
end of the financial year, the College stock verification conmttee carries out
an Internal Audit. Sports equi pnents are al ways kept ready for the use of
students. The equi prment will be purchased every year according to the
requi rements. Al the new equipnent will be entered into stock register with
firms name, receipt nunber and bill anount imrediately after receiving fromthe
suppliers. At the end of the academ c year stock verification will be done by
constituting a conmmttee headed by a senior faculty. The Generator, Wter
Tanks, Mdtors and R O System are mai ntained by the civil and electrical w ngs
of PWD. Fire extinguishers are installed and are checked every year. The garden
is maintained by the Gardener, and the upkeep of library is done by the staff
of library and library commttee. The security of the College is naintai ned by
the security guards appoi nted under OSA. Physical verification of the
| aboratory equi pnent is done every year to ensure the maintenance of
| aboratories. Periodic upgradati on of books and journals are done according to
the needs of the students and faculties of various departnents. Recognizing the
i mportance of I T as a conplenentary process in education the College is
committed to upgrading its IT infrastructure and associated facilities on a
regul ar basi s.

https://dggacollege.edu.in/igaccategory.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://dggacollege.edu.in/iqaccategory.php

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol ar shi ps and 1774 5619915
frominstitution Fi nanci al support
frominstitution
Fi nanci al Support
from O her Sources
a) National Ni |l Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft skill
devel opnent

22/ 09/ 2016

566

D. G Govt. Arts

Col l ege (W,
Mayi | adut hur ai .

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 TARCET 200 162 1
NET/ SET
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
VEE Techno 21 2 17
| ogies(IT), Met . HR. Sec.
Sal em School s
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11005_Development_Schemes_1622008903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11005_Guidance_1622009102.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education
2016 29 B. A, TAM L DGGArts M A.,
TAM L Col | ege(w), Tam |
Mayi | adut hur
ai
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 3
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Chess I ndi vi dual 18
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Archary Nat i onal 1 Nill Nill S. Meer a
- &old
Medal and
Rs.
10000/ -
cash award
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col | ege Student Council provides a platformfor the students to devel op
| eadership qualities and share the responsibilities in the college along with
teachers. It functions under a constitution that del egates various powers and
functions which are ained at providing active assistance and support towards
the Col |l ege progress. The constitution of the council includes Principal, Union
in charge, staff nmenbers, union office bearers, Departnent secretaries, service
organi zati on secretaries and class representatives. The Student counci
consi sts of nine nenbers - President, Vice President, Secretary, Treasurer,
Tam | Association Secretary, SSL secretary, Magazine Secretary, Sports
Secretary and Fine Arts Secretary. They are el ected through the denocratic
met hod by the class representatives for a tenure of one academ c year. The
effective adm nistration regarding 1. Assisting in the celebration of al
nati onal and international days. 2. Participation in comunity service 3.
Encouraging teamspirit 4. ldentifying and solving problenms pertaining to
| earni ng and career devel opnent 5. Organi zing class neetings for students’



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11005_Progression_1622009455.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11005_Activities_Organised_1622269658.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11005_awards_in_activities_1622010071.xlsx

wel fare are done through this council. The fund is generated through the fees
collected fromthe students under the heads of sports, college union, college
day, magazine, SSL, fine arts and audi o visual education. The accounts of the
fund are maintained properly and it is audited by the Governnment auditors every
year. The coll ege union incharge departnent organizes students-union el ections
every year. Fresher’s welcone party was organi zed by the union. The union takes
active part in the annual fine arts cultural conpetitions. Students are al so
actively involved in various societies of the college |like NSS, EXNORA, SSL,
Fine Arts, Wwnen’s Entrepreneur cell, Placenent cell and nmany ot hers. Each
soci ety has a student council of its own. Contributing for the creation,
mai nt enance and continuity of |earning environnent, all the Departments have
student representatives for their associations. Service organi zati ons al so
el ect their students representatives, conducting personality devel opnent
programres. El ected class representatives play a vital role in academ ¢ and
non—acadeni ¢ admi ni stration. Best practices are planned and executed by the
secretaries concerned. The institution publishes nmagazi nes every year. It is
the best platformfor the students in which they contribute their creative
i deas.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

682

5.4.3 — Alumni contribution during the year (in Rupees) :

409200

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege has a very active OSA conprising of many illustrious alumae. The
secretary of the present alummi association is Dr. S. Anuradha, Assistant
professor in History and the treasurer of the OCSAis Dr.S. Sumathi, Assistant
professor in Tami|. Al the outgoing students are required to beconme nenbers of
the association. It is a proud privilege for the college to have distingui shed
alumi who are working as faculties in various departnments of this college.
Donations are collected by the association fromthe people who have conpl et ed
hi s/ her degree in this college . The account is maintained in nationalized bank
very near to the college. The funds are properly utilized for students’ welfare
and properly audit by auditor every year. The annual general body neeting of
the OSA is held every year. W have a nomi nee fromAlumi in the Interna
Quality Assurance Cell. The non-regi stered Alumi Association of the coll ege
sustains the former glory of the academ c, sporting and noral excellence of the
college. The main aimis to bring all the old students together to provide a
common forumto deliberate on matters concerning the nenbers and coll ege. Al
the old students of the college are the nenbers of the association. Al umi
neetings are conducted every year. Fromthe O d Student Association fund, guest
| ecturers, watchman and typi sts are appointed and gi ven sal ary.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege believes in decentralized governance and Partici pative managenent.




Teachi ng and nonteaching staff nenbers share the admi nistrative responsibility
of the college and contribute in snooth working of adm nistrative machi nery.
Operational autonony is given to following units of the college: The Advisory
board, Staff council, Comm ttees constituted by staff council and Heads of the

Departnent. The Heads of the departnent have been given the authority to
recomend the faculty for attending FDPs, Conferences, Sem nars, and Wrkshops
etc. The follow ng administrative roles and responsibilities are vested with
the nenbers of the teaching staff: e« Advisory board: Four faculties with nore
than fifteen years work experience are nenbers of the Advisory board and are
involved in every decision of the body . Teachers participate in decision
maki ng al ong with Advisory board menbers. « I QAC. Constituted as per NAAC
guidelines, it includes Principal, representatives of teaching, nonteaching
staff, Alumi and student representative.  Bursar: The Bursar supervises
various financial matters related to college and financial accounts and their
audit. Bursar is also responsible for proper utilization and di sbursenents of
funds in the college. ¢« Chief Superintendent of the exam nation: Appointed by
the staff council, they are responsible for snpboth conduct and supervision of
semester end final exam nations in the college. « Nodal Oficer: Responsible
for collaborating with governnent agencies and civil authorities on behal f of
the college and acts as a Public relations Oficer of the college.  Staff

Council Conmittees: Conmittees play a significant role in snooth functioning of

the coll ege. These are | ed and nmanaged by Commrittee Conveners, appointed in the

Staff Council for a year and take inportant acadeni c and co curricul ar
decisions. At end of session, all conmmttees present their report for the year
and di scuss future sourse of action in Staff Council. Students also participate
i n managenent of college through their roles as O ass Representatives, office
bearers of union and commttees. A duly elected Students’ Union work towards
best interest of students and Col | ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssion process is highly
transparent. The college strictly
follows the reservation policies of
State Governnent for adm ssions and are
strictly adhered to. The council wth
the admi ssion comittee di scusses
various schedul es like sale of
application, |last date for the receipt
of application, preparation of rank
list, resolutions needed for the
i npl enentati on of reservation policy to
t he maxi mum extent possible, and
i ncrease of seats to be considered
based on demands. Single w ndow system
of adm ssion on nerit basis is
f ol | owed.

I ndustry Interaction / Collaboration Pl acenent Cell and Carrier
advancenent Cell of College provide
students with exposure to resune
witing, soft skill training and
enpl oynent opportunities. Experts and




Successful entrepreneurs are invited
for creating awareness anong the
students on the val ue of self-
enpl oynent through entrepreneur
devel opnent .

Human Resource Managenent

The performance and participation in
career advancenment progranmes are
registered in the Service Register and
reconmendati ons are made for their
pl acement to next higher grades. This
encour ages maxi mum partici pati on of
enpl oyees in different types of
training and career advancenent
programres. The col | ege has
conmput eri zed account keeping and
adm ni strative system Payslips and PF
statenments of enployees are transmtted
el ectronically. The superannuation
benefits are provided pronptly. All
| eave rul es as per the governnent
statutes are adhered to.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Li brary has 20416 books and 19888
ref erence books 528 books have been
added in this year, Online Public
Access Catal ogue (OPAC), CDs, 5
computers and one printer for users.
I NFLI BNET e-journal facility, 5725
NLI ST and e- books.

Research and Devel opnent

Resear ch Devel opnent Cell is
established with a aimto create
i nterest anong teachers and students
towards research. The | abs of the
Institute are equi pped with | atest
instrunents to facilitate research. A
good nunber of faculty menbers of the
Institute are supervising Doctora
Research work. Teachers were
sufficiently notivated to do research
and publish papers.

Exam nati on and Eval uati on

The rul es and regul ati ons concerni ng
the eval uation process, distribution of
mar ks of internal assessment are
di spl ayed on the college website, are
avai | abl e in cal endar and announced on
Orientation day. The departnents hol d
regul ar neetings to ensure that the
teachers take regular class tests,
assignnent, presentations etc. Parents
are informed about the perfornmance of
the students and their feedback is
obt ai ned about the sane. The fina
i nternal assessnent is displayed on the
noti ce board of the departnent.
Internal evaluation of the students is
a continuous process. The attendance,
mar ks of assignnents, tests and the




final internal marks are properly
entered in internal mark Register

Teachi ng and Learni ng

The col |l ege continuously inproves its
i nfrastructure and i ncorporates new
technol ogy, tools and aids, to inprove
the teaching and | earning processes. 10
Cl assroons are equi pped with
projectors. There is continuous
eval uation of the students through
assignnents, internal test and
tutorials. The faculty nenbers are sent
for FDPs/ Orientation Courses/ Refresher
Courses to get thensel ves
updat ed. Teaching i s supplenented with
wor kshops, educational tours,
| aboratory visits, field trips
Sem nars and wor kshops are conduct ed.
Students participate in festivals,
events and research projects.

Curri cul um Devel opnent

The curriculumis prescribed by the
parent university, Bharathidasan
Uni versity. The curriculumis revised
by the university fromtine to tinme.
The institution encourages our faculty
to contribute to enrich the curricul um
during the course of its revision. Many
faculty nenbers of the institute are
the menbers of the Board of Studies of
the University for Various Discipline.
Faculty menbers are nenbers in
eval uati on Board of the Bharathi dasan
Uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| QAC prepares acadeni ¢ cal endar and
tinmetable right in the beginning of the
academ c year and circul ates through
mai | . Most of the conmunication is done
t hrough departnents mail to avoid the
use of paper.

Adm ni stration

Student data is nmaintained online.
The particulars of the students and
their academ c data throughout the year
can be viewed through enmedi a. Student
adm nistration like merit list, State
Gover nnment Schol arshi p such as SC/ ST,
BC/ MBC schol arshi ps, and Tam | nedi um
student’s stipend details, university
exam fees particulars are avail able
online. Service record of teaching and
non teaching staff is maintained.

Fi nance and Accounts

The students deposit their fee
online. College maintains the books of
accounts and Payroll for salary

di spersal. The statutory dues |ike PF,




Inconme- tax , Chess, Enployees State
I nsurance are paid online in tinely
manner .

St udent Admi ssi on and Support

Admi ssions are purely nmerit based.
Each application is processed and
verified. The college has a partially
comput eri sed adm ssi on managenent
system Generation of nerit list is
conmput eri zed, Generation of Selection
List and Waiting List are based on
governnent norms. All Kkinds of
supportive services are provided to the
students through establishing cells and
comm ttees. Each cell or conmittee
executes activities for the betternent
of the students. They take the
responsi bility of addressing grievances
and personal problens of the students
which conme in their way of pursuing
course uninterruptedly.

Exam nati on

Exam nation Fees is paid by the
students through online. |nternal
assessnents of the students are

submtted online to the University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Name of the Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Oi ent at Nill Nill 85 Ni I
ion on 26/ 11/ 2016
“Project G
ui del i nes”

2017 I CT Nill Ni |l 22 Ni |l

training 25/ 02/ 2017
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year




Title of the Number of teachers From Date To date Duration

professional who attended
development
programme
Ref r esher 1 02/ 11/ 2016 22/ 11/ 2016 Nill

Course in Tam |
- Bhar at hi dasan
Uni versity

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill 1 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Star Health I nsurance, Star Health | nsurance, Schol arshi ps, G oup
Group | nsurance, GCeneral Group I nsurance, GCeneral | nsurance, Free bus pass,
and contributory Pension | and contributory Pension Free Governnent | aptops
Schenme, THRI FT Soci ety, Scheme, THRI FT Soci ety, for students, Exenpted
FIP, Maternity | eave, Pongal Ex gratia, Tuition fee for all the
Festival Advance, Medical |Maternity | eave, Festival students.
Leave, Earned | eave, Advance, Medical Leave,
Carrier Advancenent. and Earned | eave, Carrier
Advancenent .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Financial audit is very crucial in the inprovenent of financial condition and
devel opnent of the college. Internal audit was conducted at the end of the year
to review and check the routine process of the Administrative transactions. The

Col l ege 1 QAC constitutes conmittees for snooth functioning of academ c and
adm nistrative activities. The departnent of collegiate education audits sal ary
account, receipt of fees and devel opnent grants allotted to the institution.
The internal audit is done by the college governing body and the external audit
is done by Auditor General, Chennai and the Director, Directorate of Collegiate
Education, Chennai. The accounts of the College are being audited by the
Account ant Ceneral, Chennai for every two years as a neasure of external audit.
The | ast AG audit was done on for the financial year 2016-17. It is an audit of
Bal ance Sheet, General Fund, |ncone and Expenditure and Recei pt and paynent
Accounts. A copy of the audit report is submtted to the College for review and
suggestions. The Princi pal asks the head of the institution to inplenent the
auditors’ suggestions and rectify the deficiencies stated in the audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Parent Teachers 261100 Tenporary staff salary
Associ ati on Fund for both teaching and non-
t eachi ng.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11005_Training_Programmes_1622020477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11005_Funds_or_Grants_1622020932.xlsx

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | QAC Yes | QAC
Adm nistrative Yes Regi onal Yes Pri nci pal
Joint Director
and AG Ofice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The neeting of PTA is convened in even senester to discuss and apprise the
performance of students in curricular and co curricular activities.  The
coll ege has a very active PTA « PTA funds for the appoi ntnent of Teaching and
support staff  The tutors neet parents individually and discuss the
devel opnment of their ward « At the onset of the acadenic year, parents of first
year students attend the Orientation Programme. ¢ Parents give suggestions and
feedbacks in the Annual parent Teacher Meeting organised by the Coll ege.

6.5.3 — Development programmes for support staff (at least three)

It is essential to build an efficient, respectful and collaborative culture
anong support staff. o Conputer training ¢ Pernmission to attend
Refresher/training programe for Carrier Advancenent ¢ Perm ssion to attend the
Legal awareness programmes. ¢ Providing loan facility through the cooperative
thrift society.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Col |l ege has nmade incessant efforts to pronote and sustain quality in
response to peer teans recommendations in third cycle. It has strived to
deliver curriculumeffectively, enhance quality in teaching and | earning
process, expansion of infrastructure and purchase of equipnent, providing
students support services on tine, devel oping research tenper anong the staff
and students. Inplenenting feedback results, building in effective and
har moni ous rapport with alumi, parents, comunity along with discharging
institutional social responsibility. ¢ Starting New Courses. ¢ Up gradation
into Post Graduate and Research Departnent. ¢ Devel opnent of Infrastructure. e
Motivating staff to pursue MPhil and Ph.D. Both permanent and tenporary staff
are encouraged to pursue research in their subjects. ¢ Comrunicative skills in
English for professional devel opnent. Teachers of English regularly conduct
communi cation skill devel opnent classes through their club. ¢« Counseling and
mentoring systemespecially to weaker students. ¢ |ICT class roons should be
made fully functional. The Principal has insisted all the staff menbers to use
ICT/ LM5 in inplenenting the curriculum < Required nunmber of teaching staff
i s appoi nted by PTA and OSA providing appropriate sal ary.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

No

d)NBA or any other quality audit




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2016 “ Mar andhu 04/ 10/ 2016 Nill Nill 305
Pona
Gnabaganga
and 11 akkiya
Nokki |
Vazhviya
Ar angal

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Mot i vati on 16/ 06/ 2016 22/ 10/ 2016 566 Ni Il
tal k on gender
equity
di scussions in
cl assroons

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Conventional tube lights in Ofice, Principal room Laboratories and general
staff room has been changed to energy efficient LED tube lights. To maintain a
cl ean environnent, the college maintains a vehicle free and Plastic free
canmpus. Tree saplings are planted by NSS Vol unteers. The Survival rate of the
plants in College canpus is high.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 8
Scri bes for exam nation Yes 2

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 15/ 08/ 2 2 NSS, YRC M1k 100
017 , SSL- powder ,
Schenme Snacks
with Sweet s
students | provi ded



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11005_Quality_Initiatives_B_1622021397.xlsx

to
or phanage
in
Anbagam
Mayi | adut
hur ai .

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Hand Book with code of 16/ 06/ 2016
Conduct

Students Should cone to
coll ege in uniform which
is designed in separate
colors for ug shift I,
shift Il and for PG and

in neat, clean form

dress on Wednesday only

Casual wears shoul d
strictly be avoided. No

student should loiter

during cl ass hours.

Students are asked to

mai ntain strict

di scipline inside the

cl assroom even in the

absence of teachers.
Students who cone late to
the coll ege are enquired
by faculty nenbers
i nvol ved in rounds duty
and those wi th genui ne
reasons are given
perm ssion and those with
invalid reasons are given
war ni ng. Students are
insisted to wear their
identity cards when they
enter the college canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| NTERNATI ONAL 21/ 06/ 2016 Ni | 260
YOGA DAY
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The foll ow ng neasures have been adopted to nake the canpus Ecofriendly. 1. Use
of papers for correspondence has been mnim zed. Nunmber of online transactions
is increased. 2. Use of electronic nedia for circulation of notices and

information. 3. Building has been constructed with a provision of sufficient
ventilation and |ight. Dependence on electricity power is not felt so nuch. CFL
and LED bul bs are used in college and hostel buildings. 4. Students and staff
do not use vehicles inside the canpus. 5. Waste Managenent: The house keepers
coll ect wastes fromthe roons and premnmi ses of the hostel and coll ege building
in separate containers. 6. Students and staff are using a) Bicycles b) Public
Transport c) Plastic free canpus d) Paperless office e) Herbal garden



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11005_promotion_activities_1622270690.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE — I 1. Title of the Practice: Club of Conpetitive Studies 2. CGoa
To create a supportive learning environment to face the conpetitive
exam nation. 3. The Context Due to |lack of exposure to the job opportunities
avai l abl e in governnment services it is necessary to make students aware of the
opportunities. By training students for conpetitive exam nations their
confidence | evel need to be inproved. Logical, nunerical and | anguage skills
are to be devel oped. They have to be introduced to the availability of various
know edge repositories. The inportance of group study, practice and sharing of
know edge needs to be realized. Students need to realize their hidden
potentiality to be successful in conpetitive exam nations. Challenges Mst of
the students are hailing fromrural areas and hence they are poor in
communi cation skills. The trainers have to teach themin bi-lingual method. The
students find it difficult to solve the problens on their own. 4. The Practice
The introductory classes were conducted for the students and feedbacks were
collected. Through this club, the students are capable of conpleting all the
questions in the conpetitive exam nations within the tine given. Al the
students of second year in all the disciplines are nenbers of this club, so
that they can prepare in the third year to appear for the exam nations. A set
of students who are interested in conpetitive exam nations were selected for
further process. Resource persons are invited for inparting personality
devel oprment of the students so that they can face the interview wth
confidence. For PG students, SET / NET coaching classes are to be conducted to
make the students to pursue their research. Special coaching classes were
conducted from 12. 03.2014 to 17.03.2014 to inprove the numerical ability of the

students for all the Il Year Students of all faculties. The faculties of maths
Departnment voluntarily took classes for conpetitive exans in addition to their
work | oad. The coaching classes for IIl Year were handled from 19.09. 2014 to

22.09.2014 as an introductory class. To equip the students appearing for TNPSC
group IV exam classes were conducted for 3 days from 16.12.2014 to 18.12. 2014.
Interested students from each Departnent were selected and are schedul ed for
coaching on every Tuesday and Friday. 5. Evidence of Success The cl ub
cultivates interest anong the students saving their tinme and energy as they
have the opportunity of learning within the canpus. The confidence |evel is
i ncreased and many students earnestly prepared thenselves to face conpetitive
exam nations. 6. Problenms Encountered and Resources Required The | ack of basic
nunerical skills anong the non-mat hemati cs students poses the acquisition
problemin a conglonerated class. As the students are from socially backward
areas they have to be intimted regarding the avail abl e conpetitive
exam nations. It is difficult to ensure the regular attendance for specia
coaching classes. BEST PRACTICE — Il 1. Title of the Practice: Cub of
Communi cative Skills in English 2. Goal To devel op the comrunicative skill in
English in the process of evolving holistic education. 3. The Context: English
is the | anguage which is spoken by the | argest nunber of people all over the
world. In several parts of the world, including India, English is a second
| anguage. It occupies a unique position in India and it has great educationa
i mportance. Learning a second | anguage is nore a matter of skill than of
know edge. Students have to be given opportunities to develop their skills in
English and nore practice is needed to nmaster the | anguage. The chief problem
in learning a second | anguage is to master its sound system that is, to
understand the stream of speech. Good oral skill is necessary for the students
to acquire good reading and witing skill in English. To be conpetent in
Engli sh, students need to develop the | anguage skills by practicing and using
the | anguage in different contexts and situations. 4.The Practice: Auditory
exercises are given to students to develop their listening skill in English
Li stening activities such as discrimnating the sounds of the |anguage,




di stinguishing literal and inplied neanings and recogni zi ng stress, rhythm
tone patterns and conmmunicative functions of different utterances are given to
the students. Students are involved in speaking activities such as speech,

di al ogues or conversation, group discussion, quiz, story narration, self -
expression and role play by creating real life situations. Language |aboratory
is used optimally to give practice to speak English. They are trained to read
the text aloud to inprove their pronunciation of English words. Through reading
practice, students |earn correct pronunciation. They |earn how to gsive proper
stress and intonation. Wile reading a sentence or a paragraph, they learn the
techni ques of readings. Students are given practice in note — naking,
summari zi ng and hints devel oping so as to develop their witing skills. By
witing personal Lexicon, students enrich their vocabulary and |earn the art of
using the dictionary. They are trained to frame sentences on their own.
Devel opi ng good witing skill allow the students to conmuni cate their nessage
clearly. The Club of comunicative skill in English enables the students to
equi p thenselves and it paves way for efficient comrunication in English. The
club al so provides an opportunity for the students through “Each one Teach one”
to facilitate a school student individually on their own. This is how the
Institution provides a unique kind of practice for the students to devel op
their conmunication skills in English. Merits of the Practice: (i) It provides
a good platformto develop their |anguage skills. (ii) It helps the students to
give their performance w thout hesitation. (iii) It helps the students to |earn
correct pronunciation, intonation and stress. (iv) It makes the students to use
t he | anguage spontaneously and confidently. (v) It paves way for self —
correction and self — exam nation. (vi) It provides nore opportunities for
i nstant aneous t hi nki ng and speaking. (vii) Students are encouraged to inprove
their communicative skills. 5. Evidence of Success: Though there are few
constraints in inplenenting the practice, the students tried their best to
acquire English | anguage skills and it is evident as follows: (i) They tried to
speak English without hesitation. (ii) Students inproved their |evel of
| earning English. (iii) They gradually reduce their mstakes in reading and
witing English. (iv) They tried to understand and conprehend the spoken
English. (v) They show their interest in |istening and speaking English. 6.
Probl ems Encountered and Resources Required: Mst of the students in the
institution have poor econom ¢ background. Hence, the institution supports them
by providing study materials for spoken English and provide opportunities to
utilize the | anguage | aboratory.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://dggacol | ege. edu. i n/igaccat egory. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

The coll ege was established in the year 1967. The vision of the college is to
provi de an opportunity to the rural wonen students to pursue the higher
education for their devel opnent and progress of the famly. Learning is a
conti nuous process. Survival of students requires a variety of skills in
addition to the specialist know edge of their area of interest and is depended
on the process of learning. A favorable learning environnent is essential to
acquire good qualities and | earn desirable norns. One of the major areas in
which the college is showi ng distinctiveness, is “The Coll ege Union”. The
col l ege union council conprises the follow ng office bearers: President, Vice
President, Secretary, Treasurer, Tam | Association Secretary, SSL secretary,
Magazi ne Secretary, Sports Secretary, and Fine Arts Secretary. Apart fromthis,
There are Club Secretaries, Association Secretaries and Service O gani zation



https://dggacollege.edu.in/iqaccategory.php

Secretaries. The college union conprises all students on the rolls. The
students who are on the rolls at the time of election notification shall have
the right to vote and contest in the election to the college union council. Qur
coll ege has introduced parlianmentary system of election which shall be held in
two phases. The class representatives are elected in the Ist phase. In the 2nd
Phase, Coll ege union office bearers, Associations secretaries and Service
Organi zation Secretaries shall be elected formthe el ected cl ass
representatives. The student council represents the students’ problenms to the
Princi pal through union in charge and nenbers of the staff. Solutions are sort
out with the guidance of the acadenmi c council. They help to bring the rapport
between the faculty and students. The effective adm nistration regarding
curricular, co curricular, and extracurricular activities is done through this
counci | . Wonen Enpower nent through hi gher education is the vision of coll ege.
This objective is achieved through high quality education along with
transformati ve environnent. The students fromrural background are given anple
opportunities for developing their intellectual, curiosity and crave for
knowl edge. ICT is frequently used for making | earning easy. Students have been
notivated to participate continuous activities |ike academc, co curricular,
sports, NSS, |eadership, cultural etc. Students are provided exposure to
advanced | earning through research projects, exhibitions, sem nars, PPT
presentations. The students have been encouraged to take part in conpetitions,
sem nars, workshops, research conpetitions organized by other institutions.

Provide the weblink of the institution

htt ps://dggacol | ege. edu.in/igaccat egory. php

8.Future Plans of Actions for Next Academic Year

« Wth a distinctive vision to inpact the society, the College trains students
in relevant ¢ skills for inmmedi ate enpl oynment. ¢ Conducting nore guest |ecturers
inviting Expertise fromthe institutions. ¢ To ensure that inprovenent in
cl eanliness of canmpus. ¢ To ensure that inprovenent in office adm nistration. e
To ensure that internal marks should be published in the college website. ¢ To
conduct notivational classes to all the students. ¢« To start Bridge Courses in
all the Departnments. ¢ Encourage students for Conpetitive Exans and Personality
Devel opnent prograns. ¢ To renovate Herbal garden and plant nore nunber of Herbs.
e To upgrade Library with latest e |ibrary resources.
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