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Section 1: Preface 

(.' JI 

Dharmapuram Gnanambigai Government Ar1s College for \\,t ,mcn, l\1ayi laduthurai , 

came into e:-.istence in the year 1967 with the gene,ous contribu1 11111 or Rs 2 lakhs by 

Adheeman Mutt and philanthropi c concern of a galaxy of acadl'111 1,: ia 11s and government 
officia ls in the region Initiall y the institu tion wa~ conccI, l d lor p1e-uni v-:rsit :, 

programme for teaching of mathematics, science and arts In thL· -.:a r 197..J . keeping the 
needs of women education as priority, the go, ernment of Tamil n,1 lu constructed a good 
building in a prime area of 11 72 acres of land where the p, c..,t 111 college is huused 
During the last two decades, the co llege evoh cd 11110 an i111p,11 1ant degree college 
offering 4 disciplines in art s and 5 discipline in sciences, both <1I tic l lG lc,·el Recently 
the college has upgraded two Departments, viz , I l1 story and Econllmics to postgraduate 
level and also offering research facilities in the Depal1ment ()I I l istory where fiw 
students are pursuing M .Phil p1 ogramme. The College is a maJt I contribution ul' th .· 
Government or Tamilnadu and some visionaries 111 its lo rmati ve ..,, 1[.(C lor the upliitni•.'''' 
b~1ckw;1rd wo111e 11 students in the urea 

In re!->pl >ll !->C Ill the request or the i11 .., 1i1111io11 11>1 11 , dccred11a1io11 .1 11 I a!->'i<.:ss11ll:nt, NA,\( 
constitu ted a Peer Team consisting or Prof Ma ll a Reddy, lo1mc1 Yice-C'hanccllor of 
Osmania Un1 ve1 sity, Hyderabad, Prol'. Jac.:ob Chacko, Profess( r & Head, Dept 01· 

Chemica l Oceanography, Cochin Universi ty of Science & Technology and Dr. Sr :--..1 

Olivia A.C , Professor and Principal, St Agnes College, Mangalorc The Peer Team 
visited the college on the 27'11 aml 28'11 or Deccmbc1 I 999, examine<! various dimension:-. 
of inst ilut ion:il J"u nctioning, i11t eractcd with the l'unc11onaric:s oi' ti,· institu tion like ti,c 
Principal, Management, Faculty, Non-teaching staO~ Parents, A lumni, including the 
stude111 community. The fo llowing repor1 is the culmination or the detai led exercise 

unde,1aken by the Peer Team presented in terms of the seven par,1 meters suggested by 
NAAC 
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1 
r.·: 1, 111 ,ll \'' 11 11,k t ~\ll'thl' .rnd ll1u1 ( (i pr lwr 1111mc, ,rnd ,111, 1 1 oil 

I t'" ' ih ll1!f i) J1 1, ul l\\ l) P (.1 l'l1'!!1 ,lllll1IL'\ ,llld lHlt' \11' 1111 l'ltl 1,llll l' 1111ch 11 

,,:~n , :1 (. cr11lic.11c cou,~c 111 c1rn1pute rs to 11011 co111p1ltt' r ,1uck11r-. 

\ t'h)llt~ the c, i~1111i; p1 og1ammc, ~omc h,nc ,111 opc111r1: to 111b, l 'I 1. 1 L'r \ 1 .i: 1 

nro Computer Science nnd Biochemistry 111 U ~c. the .\rpl1cd I 111111 1 13 \ \ 11 h . ,1, 

tir::i t of rt5 kind in the entire Cni, crsity, has P,1pt'rs rclt'\ ,lllt tt1 jdb .ippL1rt11 111t1c ,. ,,,, 

.1 1.1urnalit-m, ma55 wmmunicauon. administr,1t1\c I .uni!. P,1111 111 · l'n;h, ii 1/.!y , 
•. ,Ill\, 

TrJ.I15lation, the allied subject under Histo~ Hh.: luJ<:'s the \\.'(,lfh111.il ,ubjc(t . ,rd1t\1I, ~, 

k i\1u .<,<.:O logy. At the p G IC\CI \ J :\ in AprlicJ h·,,;;,ltllfl'S fl11.l h.1~ ,,,tlpl' 11.l, 111h~ 111 Iii. 

future 

Tile Colleg<.: lrn .<, a wcll -conccr\ cd gn.11. the cu1r1(ul,1 bc111g li ar11ed '" 1th I he pwu.r t' ',.\ ot' 

wo111c11 '1 education, c1pccially the upl1l1111cnt l)f the c~n11u1111c,dly .111 I ·,nt·1all I li,1d,. 1 1 

women student s in focu) 

Tilt: College j::, the lorCllh>~l Ill lllll lldu1.i11g fl(;\\ COLii ,C, likt· II \ ( \pplicd I .111111) dlld 

B.Sc. Oiochc111istry in Tamil \d111.:h i'> not .t\ailabk .111; where else 111 Ilic lJ111 vcrs1ly It 1, 

also one or the I\.\ o college::- 111 the L 'niHr~it y to tc.id1 the vuc.itio,, ti ">ubjccl /\n.:hcology 

& l\111scology u11Jc1 ll1~tor\ I hc c:uniculurn al,,> 11u.:lud , ,111,w •,1d ,jccl, \v1 1h ,111 

intcrdisciplinnry approach 

The Peer Te:un, \\ hile imcracting \\ ith tht: t:.icult, of th1.: di lfc1 ·r1l Dt:p , 1inc1,t, Ii 1 

suggested that each Depn11me111 could cuncci\ e of J1 th:rL:nt cci ti! icittL: euur-.1. , 111 add1trl,1, 

10 1 he already exis1 ing curricula prL: ::.Cribed b1 tnc L rd , cr)ity ~YI Jar;1. , 

Criterion 11: Teaching-learuiug, Evaluatiou 

The admission procedures are go\'erned by the polrc) of thc '-ital-: Gu,c1.,1i.-:n t nd.-. 

this policy, 30% seats are reser\'ed for BC students, 20r., f1_1r :-IIJ( 18'}~ lur 'iC, l''u 1..,, 

ST nnd tho rc~t of the sen ts i.e., 3 I% is for optn adnm::i1J11 , ,.111,,, ,1u11, ai . . J " , 

basis of merit in the qualifying examination. Thus thc Stat~ li0vi.:111111tlll h .. , .,d1.>p,~d 11 

· laudable policy of positi \'e di~crirnination in the inten:::.t ul )uci.il JL1)t11..1.. t.1,l 

confonnity wi th constitutional guarantees to 'v',eal-.er ~l.!ction) 
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I 
• . . . cunducti..:J to ti..:st 1.hc ~tuc.krll \ kn , L·dg(; 1 Assi !.!11 111 c1 1b .ind ~cniinar::. c1r c · . . · aiic \krll ·, d. 

~ . 1 ·erall asscss!llcnt Remedial and special cla, , l ~ire cone' \\ ell ,1~ tn art 111 an O\ . . JUC!ed Ir,, 
. _ d _ The briohter students are gl\ en opportunr t ll ) to pani .. the \\ l':1K ::.tu cnt s :::: er pat<; 

1 . ~h n . II . 1·e , ·11v1t1es surn mer inst it utes and semi nars I e rm:· iods or c al ,nterco i.::g,a n C , . ' V ll a;1,,, 

d d tests model exams assinnments, semmars, quizzes. records and p . a opte are . · · 0 
. roJcct 

reports These are regularly checked and the evaluation methods are c 'mmunicated to the 

student , 

The Principal :ind the Heads or Departments rnoni!or the imple111l tation of leaching, 
learning and e\ aluation processes 

The Teachers are encouraged to use other teaching aids such as t lh OHP, audio-\'i~u2.I 
equipment etc to supplement the lecture methods. 

The success rat e in some Departments needs to be impro\'ed ! L· Depart ments or 
Zoology, Economics and English have maintained a high success rr.t e at the UG le,·el. 
The intellectual standards maintained and creativity established amr,ng the students by 
these departments is noteworthy. The Zoology teachers give surpri s1: rests to the students 
regularly. The Department of English offers foundation courses fo r the First Year 
undergraduate students to improve their language skil ls which is hj ping the students 
immensely in Yiew of their fami ly, educational and socio-economic b:i...:kground 

It is significant to note that the facu lty in general has denwi·,rrated exceptional 
commitment to their students by exiending even fi nancial support to ·1eedy and depri\'ed 
students. The Team records its appreciation for the voluntary contribution made by the 
staff members of the various Departments in this regard 

Among the Faculty members the Department of Zoology has a ""el l-u· ia!ified staff. \fan) 
other Depanments are encouraging the colleagues in thei r Depart 111L·m to pursue PhD 
studies 

With regard to participation of teachers in seminars and conferenc ..:\ , the Peer Team 
noted with concern that in many Departments, the Faculty member:- Jre not exposed to 
latest development s in their respecti ve fields. Ho\.\ e\ er, the facu 11, on the v;hole are 
academ1call y ~ound in the currir::ulum they arc handli ng There , · 10 PhD degree 

.1 



f. ers and 4 S M. Phils and at present 4 are dcpu led Io pu rsuc I' h I ) 

scheme. 
under the UC,( - 111 

The College follows a self-appraisal method to evaluate Ilic pcri (>1111,incc or tlic lt1c1ilt f 11 

teaching and their participation in evaluation and institutional pro!.!,1,11nrnes. ·1 he teach,_,,. 

contribution is also assessed by HODs and thc Principal 011 ;i rn11111 11<>1 1'.; b;1·,1•, wli icl1 ;,. 

for the purpose of providing feedback to teachers i11 their respective Dcpartmcnts. 

The College has a central library with ~ 24,000 volu mes which, unl<,rlunatel;, is not U':,c•. 

by the students due to certain administrative constraints. The I n~titution <; hould ma~: · 

earnest efforts to appoint a qualified librarian and provide an opc11 access to the libn:, _ 

for all learners in the institution. Though all Departments maintain a small Dcpart ment ,.'. 

library of their own and the students are provided with adequate li terature tc pursue the: 

studies, the facilities available in the central library cannot be wastC'd 

Criterion III: Research, Consultancy & Extension 

There is a research committee for promoting research in the College The Co,nmittee c:c: 

as an information dissemination centre in creating an awareness among the facnlr: 

members for preparing research projects and submitting to various fu nding agencies '.'; ~ 

research support. At present there are two ongoing research projects which is ar 

indication of research climate in the institution and interest in teachers in the pursuit o.' 

research. 

The research work undertaken by the students in the form of mi crn level research ;is .~r 

integral part of their degree course is a healthy practice which introduce., the ,·rudents i::.L 

basics of research at the fonnative stage itself 

With four more teachers (who are now on deputation pursuint' Ph.D ) joining th-: 

Departments on completing their programmes, the institution \\ ill be en,iowed \\ i:: 

considerable man power resources for promoting further research in the inst nur ion. Tl,,1· 

the institution should make continuous effort to promote research ultu re r\,, t ht:' b-:nt:'t~ 

of both the teachers and the students in the i11s1i tutinn 

Extension work undertaken by the institution is a strong point of the Cl lkge, \\ hi,·. 

cover community development, health and hygiene awareness. adult c,iuc:Hio11 ,uh 

literacy, AIDS awareness, social work, medica l camps, blood donation camp:, ;111, 
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activities 

Recognition is given by conferring of Certifi cates, Medals and /\war <h, such a~ the l~c·,1 
NSS Officer, Best Ranger Team in the District, Best Ranger OITiccr ,\ ward, Best Ranger 

Student Award 

Criterion IV: Infrastructure and Learning Resources 
The College has a campus of 13 72 acres accommodating the variou '> Arts and Science 
Departments and other facilities li ke hostels, library , Staff~ etc More infrastructural 
facilities are proposed to be built up soon. Const ruction of new Class-rooms are in 
progress. It is heartening to note that the AOS, PT/\ an MP's fun ds are being used for 
augmenting the infrastructure. Existing buildings arc reasonably we! I maintained by the 
state PWD and the Department of Education. The open land around I he College can look 
like a well laid- out garden with proper landscapi ng, which can be demo by a profosslonal 
horticu It urist. 

The buildings require better maintenance. Besides the staff and student volunteers, the 
College has been able to secure the involvement of Service Organizations li ke the NSS. 
ROTR.ACT, JAYCEES etc. fo r maintaining the Campus. This is to be appreciated as it 
reflects the concern and responsibil ity of the commun ity in the affairs of the College. In 
addition to the Departmental libraries, there is a Central library, which has a collection 
of 24031 volumes. There is also a book bank in the Central library A library Advisory 
Committee constituted by the College looks after the affairs of the library. 

There is a central computer fac ility in the College and this is attached to the Depanment 
of Computer Science. There is a LAN system comprising of l O+ I and 5+ I Nodes in 
addition to other stand alone systems. The computers are maintained on an "on-call" 
basis. 

Sports faciliti es provided in the College include a small area for physical exercise~. 
various play-grounds/ courts, fac ilities for indoor games etc. Good incentives nrc gi,t·n 
to meritorious sports persons. Besides Endowment Prizes and ( ',·1s·l1 t\ I ,, · I . W:l fl S, ,"l pe-: 1,\ 

5 

◄ 



0' r zes and Cups are given to University Panicipanl s rl 11 •, ,·11r1 ,, , TII IClll ,•, le i I, I• ,I 
ti C II h' 1~, ')ml I li d I . the outcome: 1e o ege as won , - am . pa ce:, 111 \i ,1c I I \· n 111p1 11 11 u 11· 

As far as student amenities are concerned, besides a Collcgt 10:-.1, Lhcn: ar ,_ ')cpar;llc l,' 
and SC hostels, although the wisdom in having such scg.r \' •at 1n11 is clcba1·.b lc. Medi\, I 
facilities provided include annual medical check-ups fo r al l the c;t:: lents . 

Criterion V: Student Support and Progression 

The College publishes separate Prospectuses for UG and P(i coll! es every year. 95% or 
the students admitted appear for the qualifying examination~ anrl 1 

• 1e drop-out rate l)f :i 0 
n 

is does not appear to be a matter of very serious concern. 

Besides Merit Scholarships, several merit-cum-means Sch< l:m \1' ,s are av:1i lablc to tl'.·: 
students. On the whole, over 60% of the students are in rccc 1pt , ii .omc kind of financ i,:! 
assistance. This is a good encouragement to lady students :ind ;:1, i..: rs wel l '.<,i th the pc I 
of the College viz., the upliftment of women through ecluc<11 i,m 

The College has an Old Students' Association and PT A. whic 1 :)lay an active role ir 
maintaining and augmenting the infrastructure of the College throu~h donation of various 
Prizes, furniture etc. Periodic meetings of the OSA and the PTA ari: held. These provide a 
forum for obtaining a feedback on the functioning of the Co il, 1e as Vv el l as on the 
acceptability of the Courses offered. Suggestions received are ta! ~n into account while 
formulating new programmes / policies of the College. 

A tutorial system is in vogue and regular ward meetings are '1cld to facil itate clo:)e.­
student- teacher interaction. 

Criterion VI: Organization and Management 
Being a Govt . College, its operates to a large ext en\ ,, i1 in the 1: . ell -defin ed 
administrative framework of the Government. However, all le ·isions pc11aining to 
academic matters are taken by the College Council , which co111p1. S\ \ or the Principal anc 
all Heads of Departments. Considerable degree of dece11 tra li1:1ti rn1 lf nuthori ty has bec1· 
effected by delegating power to various Committees such .1 s \ !mission Committee. 
UGC Committee, Sports / Magazine Committee, Students l 111 i(,1, with el"cted student 
representatives, the Principal and a designated Head of the l)nani -.: nt) etc . The College 
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r ... . ,· .. 
should i111t1 atc act1011 or utt 111111ng a111n11(l1no11s stut11 s 1111 oh v1n t1 s n,I .i 11t a1,,cs (·•,pcci;il l•, 

"for int roducing. in nova ti ve, .iob 0 1 ic,ikd l.'.Ou1 Sl'S 11 11d i\ 11 pru 111 01i11g I l ' ., ,11 <.:11 acll vit1 c', 

1·•1 c (',)licgl' C:ilc11d11r is 1Jrc1)•11·•·cl l)y •1 , , )' I t (' · •,·1 
l ' t' " . • S<.: J • fH C Olll llllllc c ]( ' I C a1c ;dv , o lhe1 

Co1ru11itt ~~s to oversee the functioning of the OSA, the PTA, Fine Art~ uctiviti c:; <.: le.: . 

Staff ()u:1rtcrs arc provided . Welfare schemes for teaching/11011-l caching staff include 

GP.F, Advance Schemes for HB, FA, Education, Vehicle, Comput ers, Marriage etc. 

There is also a Grievance Redressal mechanism, which functions th rough the formation 

of Committees. 

Criterion VIl: Healthy Practices 

Besides the processes and programmes mentioned under the above six criteria, the 

college in addition has the following healthy practices: 

1. Annual verification is adopted by the College for internal quality check . 

2. The College is conscious of the importance of computer skills. A training programme 

was organized for the non-teaching staff to acquire computer skills to modernize 

their office activities. 

3. Though it is a Government College, it conducts practical value-based programmes 

through enrolment and involvement in SSL, CDI, NSS and other service 

organizations. 

4. The students are helped to imbibe life-oriented skills through the general positive 

approach adopted by the College: skills of learning capacity are enhanced through the 

conferring of proficiency prizes; communication and numerical skills are 

strengthened through seminars, essays and oratorial contests and quizzes respectively; 

the students are introduced to the gaining of knowledge in the modern trends 

especially information technology: e-mail services and internet fa cilities are available 

in the College. 

5. The culture of working with a team spirit, which exists among the staff, is percolated 

to the students. Institutional climate provides ample scope for social and personality 

development among the students. 

6. The Department of English is offering a foundation course for developing 

communication skills among freshers joining the institution, especially for the benefit 

of those who come from rural area as first generation learners. 

7. The Peer Team noted with a sense of gratification that in the faculty contributes some 

amount for the welfare of the students. This involves a great philosophy, 

7 



characterized by a sense of empathy uncl ull rui sin, wli icil 1
' '. 

college. _ 
8. The College publishes an annual prusp--:Glus giving l li l 

Cf.'. d r· tr cturc and lill it ll CI I procedures, programmes oitere , ee s u 

College also explains in the prospectus th~ ph ilosophy 0 1· 1 I 

behaviour expected of the students seeking adm ission lo I his i11 · 1 

9. The College has instituted a few Scholarships for rn cr i1 ori () 11 

forms of financial aid to the socially and economi call y cl cp, 1 , 

social justice. and with a view to create an egalitarian soc ial ord1 1 

10. The College has started a number of welfare programmes li k1 

financial support to its employees both the teach ing and the not , 

11. The College has guidance and counselling cell and tutori;il 

essential component of education, particularly in a wo 11 1c11' 

during their interaction with the Peer Team have acknowled, 

these, which enable them to share both their personal and 

confidence with the faculty. This can also acl as ;: 

psychodynamic therapy for girl students involved in emoti n11c1: 

Section 3: Overall Analysis 

1 ail~; ul ,,•Lr. , 

aid availab!(; 
11. 

in~ti tu t, .J ll an cJ 
11 

Ilion . 

studenb and cth• 

I in the intcrc l ' ' o, 

dva nci ng loaw ~ 1 " « [Jr 

aching 
1stem, which ·

1
, • r 
., ct,! 

ll ege. The studc:n,, 

the signiftca.nv: o: 

,tional rrob lcrr., " 

\l rong ourr, r 

blems 

Dharmapuram Gnanambigai Government Arts College for Worn, \1ayiladuthurai 1,1,as 

established in July 1967. The College is situated in a prime area ( · 7'2 acre~ of land in 

Mayiladuthurai, which is a semi-urban area. The College is a fff ·d to Bharathidasan 

University, Tiruchirapalli and offers l3 programmes in nil -- 1> l ' : PG, I \1 Ph il aM 

1 Certificate course encompassing three major facult ies \( icnce, Am and 

Technology (Computers). The significance of the Coll ege lies in t 1
't act that the Col:e}c 

has been conceived exclusively .for the cause of women educ c1tit), 

of the state. The College is fully funded by the Government. 

Though the College is popularly known as Government "Arts ( 

also offering science prohirammes, which form a dominant comp, 

It is therefore desirable to rename the institution as ''Arts and 
obvious advantages. 

a back\ Md rc-;io:' 

gc", the Collc~c i~ 

1t of the institut icri 

1ence College" fo r 

The College has many accomplishments to its credit. Du ring , : last 33 years the 

College has emerged into one of the important institution~ ~: t has co;1sidcr:ib!,· 

potentialities for further expansion. Though the Government 01 : , nadu is · n faH' r ,, 
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,1,, int 11~ 1 11l'r 10 11 ,"l'l'l\11\ 1.t 111 ,tnll t)lll\' 1, 
311 , · ~ 1 • ' ., 11 1 nrnck n1 ic , > , 

' · 
1
,,111 nf tlK in:-titution The Cnllc"c hns ,,, II 

1 
.. 

0 1 1111
'

11
!1

1 1
'
1 111 1pl'11111 1,,t• 111 1 

the.> • c- • e <1ua ii 1•· cl 1 " •I 
i ') " Cel l 1•·1 ~ c.: 01 11p11 '1 11 1 1 '1 J 

~llt'lll tl'a~·ht'1 :- nnc _o trn,µnrnry tca c.:hcr:r ·ill r 1 . 1 

pl'n11. • . • . " '• ? I 1e 111 arc latl11·\ lh.: rc ti t e IO l' h IJ 
ll ,1.,_ •ind 4:-- i\t.Ph1l. Degree holders on tit~' 1·,,c I d 

l111c l • • " ci LI ty an n t·cvv · ,~ . .- · mo, c arc pu rsuing I hc11 
J 

•wrnl progrn111mc:; under va11ous schemes Th . f 1 . . 
1'- . . . · e acu ty which 1s the backbone of' an 

. ·titut ion ,s thus very strong m this College both in t f . y ,n~ , . . . . erms o the acaderrn c qualifi ca tion 
d their professional experience m teaching-learnin , d . 

SJl . . .. . . . , g an evalua1 1011 . The fac ul ty has 
·ufticient 111ot1,at1on to update their protessional k I d . . 
~ ~ now e ge lurther by attending 
seminars and conterences and therefore there is a d · . . • nee to encourage the faculty by 

Providing necessary mcent1ves and financial support in fut ure. 

The College has a central library which is not opened c0 r ti 1- h d d 
11 1e use o t e stu ents ue to 

certain administrative reasons. The College can make arrangement s without further loss 

of time to keep the library open for the use of both the day scholars and students in the 

hostels. The College has many other facilities -- a computer centre, sports cell , canteen, 
a grievance redressal cell and a hostel for about 120 students. 

The College is a miniature community with close-knit interpersonal relationships 

between the faculty and the management. The faculty enjoys considerable freedom and 

are able to introduce many innovative programmes like the foundation cou rses in few 

subjects like English, organize extension activities, impart value-oriented education 

keeping in view the holistic personality development of students In spite of lack or 
academic freedom in the absence of autonomy, the faculty is resourceful enough to 
design a few new courses and to seek the approval o: the universi ty to introduce the 

same. The course designed in Appli ed Tamil deserves a special me11t 1on here. 

Thus the College has many noteworthy achievements to its credit. However, considering 

the challenges in the education of women and their empowerment, the Coll ege should 

take many more steps to make it a leading women 's college in the State . The College has 

~eat potentiality and a vision set before it by its founders which need to be translated 

into reality. Thus in order to bring the institution closer to the objectives for which the 

institution has been created the following suggestions are made: 
1. The institution is endowed with rich infrastructure, which requires better 

maintenance. The College can be transformed into an ideal campus by planting n 

number of trees and with extensive landscaping. The present vacant land can be used 
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for this purpose and this can be achieved wit h a 111i11inw 111 11 1 
( 

involving the students. 

'lC III , il il:L'.:', I I I 

2. The College should strive for autonomous status and expa 11~101 1 

through an enduring effort. Since DGGA College fo r wo 117 c11 i 

c.: urricu J;1 i opt 1, ir1 · 

I he onl y 01orn c.; 11 ,, 

I · d I' )I ·1 n · ,·,· c·t! J·u sl ice, 111,1 11 ·1 col ege in the region and has been conceive or pron1< J'. " 

funding agencies can support the cause of this institution which 11 ·d to be cxploi c.:d 

by the management, Principal and the faculty with earnest desire 

3. There is an acute shortage of teachers in many Departments ·he Department of 

English, in spite of its limited faculty is rendering excellent scr· ·::e. It is neces:iary 

that the Government should recruit a few more teachers i mm( i ate ly fo r effect ive 

functioning of this Department. In this regard the peer team Vv a: , nfor med during the 

interaction with the Director of Collegiate Education that Lhe r, • ruitment of fa cult :1 

for various Government colleges is almost finali sed and the tc· 1ers wil l be allot ted 

to the colleges in the immediate future. 

4. It is imperative to develop good language skills, good cci11· 1unicat ive :ikill s in 

English in the interest of career opportunities of the students. Tl 1~ cf ore, the faculty of 

this Department requires the additional supp011 both from the rovernmer~ t and the 

Management in their laudable endeavour, in which they are in , 1) 1 ed at present. 

5. In some core areas like Physics and Mathematics, the perfurr tnce of t he studenb 

needs to be improved. One of the major reasons for Im~ ccess rate in thes-:: 

Departments appears to be due to the shortage of facu lty. What er be the const rainh 

of the Government and the bureaucratic procedures in volve<' he re is an abso luk 

need for strengthening these Departments whi~h are vital are;i:- if learning under the 

modern curriculum. It is not necessary on the part of Peer T r 111 to overemphasize 

the significance of the knowledge of mathematics under the nerging educational 

scenano. 

6. The faculty is not exposed to seminars and conferences suffici-:: tly. This need has to 

be examined by the Management (which is basicall y th t governance of the 

Government) with a view to promote excellence in the inst itu ' on. The updating ol 

knowledge on the part of the faculty is an absolute need or the h ti r and this cannot bl 

ignored under any circumstances. 

7. The College is located in an area where many families li ve cl c 12 to the insti tu tion in 

terms of geographical proximity. The College can organi ; several communit \ 

activities and slowly transform itself with its structure 1d ft.met ions into 

'community college' . The various functions the College can 11 ,lcrtake in the form, 

' , 

J() 



f 
a 'community college' will go a long way in transforming the backward region of the 

area into a healthy developed community. 

8. The College should collaborate with other institutions for promoting research by 

organizing seminars, inviting experts and sharing their phys ical and intellectual 

resources. The present laboratories where the students carry their research work 

should be considerably improved by adding new equipment. 

~ 

The Peer Team on the whole was impressed with the commitment and dedication of the 

Principal, the faculty and also the involvement of the Government in promotion of this 

institution into a futuristic centre of excellence. The College has mi !es to go before it 

achieves its goals laid down at the inception of this institution, especially created for the 
cause of women education - the great national asset. 

We express our appreciation for the hospitality extended by the institution. We record our 

sincere gratitude to Prof A Gnanam, Chairman, NAAC and Prof. Victor, the Director of 

Collegiate Education., for their gracious presence at the openin~ meeting. The Peer Team 

could carry on its tasks with mutual consultation and harmonious relationship. 

Signed: 

Prof Malla Reddy 

Prof. Jacob Chacko 

Dr. Sr. M Olivia A.C. 
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